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RESOLUTION No. &0
A RESOLUTION ESTABLISHING PREVAILING WAGE SCALE
FATRVIEW - SANTA ANA WATER PROJECT
SUNNYSLOPE COUNTY WATER DISTRICT

RESOLVED, by the Board of Directors of the Sunnyslope
County Water District, San Benito County, California, that

WHEREAS, the District Engineer of said Distriect has
ascertained the general prevalling rate of per diem wages in
the locality in which public work is proposed to be performed
for work of a similar character to that described in the plans
and specifications approved by said Board on June 20, 1966 ;
and

WHEREAS, saild rate of per diem wages is set forth and
contained in the specifications for said project, copies of
which are on file in the office of said District Engineer and
also in the office of the Secretary of sald District;

NOW, THEREFORE, IT IS HEREBY FOUND, DETERMINED AND
ORDERED, as follows:

1. That said wage scale as set forth in the said specifl-
cations is hereby adopted as the prevalling rate of per dilem
wages for work of a similar character to that above described,
in the locality in which public work is proposed to be performed.

2. That not less than said general prevailing rate of
per diem wages shall be paid for any work proposed to be per-

formed in accordance with said plans and specifications,
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I hereby certify that the foregoing resolution was duly

and regularly adopted at a meeting duly held by the Board of

Directors of the Sunnyslope County Water District, San Benito

County, California, on the 20th day of June, 1966, by the

following vote:

AYES, and in favor thereof, Directors: Churchill, Greer,

NOES, Directors:
ABSENT, Directors:

APPROVED:

rd ., L
%"/4-- AN GEFT SR LTy
P i

Loofbourrow, Porteur, Renz

None

‘Iﬁmc‘fvﬁ"e_r'

<7
.;/n:"é/ff"/(}'f, ¢ JF o

Secretary




GENERAL PREVAILING WAGE SCAILIE
FOR
SUNNYSLOPE COUNTY WATER DISTRICT
HOLLISTER, CALIFORNIA

TEAMSTERS CLASSIFICATIONS

Employer Payments For:

Health and Welfare -- 374¢ per hour worked
Vacation -- 20¢ per hour worked
Pension -- 25¢ per hour worked
Basic rate
per hour Classification.
. Driver of dump truck with water level less than
yds.
4.30 Driver of dump truck with water level 4 yds. but
less than 6 yds.
4,50 Driver of dump truck with water level 6 yds. but
- less than 8 yds.
4,74 Driver of dump truck with water level 8 yds. and
including 12 yds.
4,355 Transit Mix or Agitator Trucks - Under 6 yds.
L .205 Pickup Trucks
4.30 Single Unit Flat Racks (2 axle unit;
4 .40 Single Unit Flat Racks (3 axle unit
§.515 Winch Truck & "A" Ffame Drivers
4. 25 Small Rubber Tired Trackor

OPERATING ENGINEER CLASSIFICATIONS

Employer Payments For:

Health and Welfare -- 31¢ per hour worked or paild

Pension -- 25¢ per hour worked or paid

Pald vacations and holidays -- 20¢ per hour worked

Other employer payments -- 3¢ per hour worked or paid per employee
to journeyman arid apprentice training fund

Basic rate
per hour Classification
.39 Rear Chainman

L.57 Compressor

4,57 Pump Operator

5.69 Head Chaimman - Rodman

4,98 Lube & Service Engineer
Gradesetter, gradechecker
Boom Truck
Roller
Self-propelled compactor
Small rubber tired tractors
Instrument man
Pavement breaker, truck mounted
Journeyman trainee
Trencher machine
Tractor (with boom) (D-6 or larger)
Chief of Party '
Power Blade Operator
Combinatlion backhoe and loader
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LABORER CLASSIFICATIONS

Employer Payments For:

Health and Welfare -- 25¢ per hour paid
Pension -- 20¢ per hour paid
Pald vacation -- 20¢ per hour paid

Basic rate

per hour Classification
: Asphalt Ironers and Rakers
4.175 Barko, Wacker, and Similar Type Tampers
4,175 Pavement Breakers and Spaders, Portable Bit and
Tool Grinder '
4.175 Pipe Layers, Caulkers, Banders, Pipewrappers
4.175 Power Broom Sweepers
4,025 Asphalt Shovelers
3.925 All cleanup work of debris
3.925 Dumpman, Load Spotter
3.925 Flagmen, Watchmen
3.925 General Laborer

Employer payments other than those itemized hereln as defined
in Section 1773.1 of the Labor Code, are to be paid 1in accordance
with the terms of the collective bargailning agreement applicable
to the type or classification of the workmen or mechanics employed
on the project.

Overtime, Sundays and Holidays - not less than one and one-half
(11) times the basic hourly rate plus applicable employer payments.
The holidays wpon which such rate shall be pald shall be all holidays
recognized in the collective bargaining agreement applicable to the
particular craft, classification or type of workman employed on the
project.

If a wage rate is incorrectly stated, then the current wage
rate shall be used. Said wage rates are made a part of the Contract
Document to be performed.

Adopted June 20, 1966
Board of Directors

Sunnyslope County Water District
By Resolution No. éa



